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DISCLAIMER
Forward looking statements

This Presentation may contain forward-looking statements relating to the future performance of SBS

Philippines Corporation (“SBS” or “the Company”) that are based on the Company’s current

expectations, forecasts and assumptions and involve risks and uncertainties. Actual results may differ

materially from those expressed in forward-looking statements and reported results should not be

considered as an indication of future performance. Factors that can cause or contribute to such

differences include, but are not limited to, changes in political, business and economic conditions,

general economic downturn or crisis, major fluctuations in exchange rates, effect of business initiatives

and management changes, changes in business strategy, shifts in customer demands and

preferences, industry trends, changes in government regulations, and the Company’s ability to deal

with the increasingly competitive commercial environment. You are cautioned not to place undue

reliance on these forward looking-statements which are based on the current view of management.

The Company assumes no obligation to update such statements, except as required by law.
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CURRENT OWNERSHIP
as of June 30, 2024
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ANESY 
HOLDINGS 

CORPORATION
65.474%

DIRECTORS, OFFICERS, 
EMPLOYEES, and 

AFFILIATES 
10.579%

PUBLIC

23.947%



GERRY D. TAN

President and CEO

AILEEN LOU G. CODAMON

Assistant Vice President – Controller

AYLENE Y. SYTENGCO

President

ESMERALDO A. TEPACE

Chief Operations Officer

EMERSON P. PAULINO

Chief Risk Officer and Chief Audit Executive

NED BRYAN Y. SYTENGCO

Vice President and COO

NECISTO Y. SYTENGCO, II

Vice President for Sales and Marketing

JOHN DAVID REYNALDO V.  MANLULO

Corporate Information Officer / HRAD Manager-OIC

MARIA WILMA JUBILO

Assistant Vice President for Accounting

AYLENE Y. SYTENGCO

Chief Finance Officer

REGINA SIMONA DE GUZMAN

Legal Counsel

VICTORINA B. LADRINGAN

Business Development Adviser

LALI Y. SYTENGCO

Vice President for Purchasing

LEADERSHIP TEAM
SBS PHILIPPINES CORPORATION AND SUBSIDIARY
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ANESY HOLDINGS CORPORATION 

SBS PHILIPPINES CORPORATION AND SUBSIDIARY

as of March 31, 2024
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CLEON PHILS HOLDINGS 

CORP. 

ORIENTALGEM 

HOLDINGS CORP.

JOUNE 

HOLDING

LIMITED

ASIDA 

HOLDINGS 

CORPORATION

INEDA

HOLDINGS 

CORPORATION

MANSFIELD 

HOLDINGS 

CORPORATION

NAMIA 

HOLDINGS 

CORPORATION

ARESA 

HOLDINGS 

CORPORATION

JOINE 

HOLDINGS 

CORPORATION

MILIA 

HOLDINGS 

CORPORATION

COUTS 

HOLDINGS 

CORPORATION

APSCHESTER 

HOLDINGS  

CORP.

URMAN

HOLDINGS

CORP

I CARE 

HOLDINGS 

CORPORATION

MORECHESTER 

PHILS. 

INC.

SCOTT 

HOLDINGS 

CORPORATION

AYSCHESTER HOLDINGS 

CORPORATION

SYNER HOLDINGS 

CORPORATION

BERNY PHILIPPINES 

HOLDINGS CORP.

LAKERFIELD PHILS. 

HOLDING CORP. 

ASPAR HOLDINGS 

CORPORATION

GOLDCHESTER

HOLDINGS CORP.

IBONDING 

HOLDINGS CORP. 

JUSTFIELDS HOLDINGS 

CORPORATION

SMYTE PHILS 

HOLDINGS CORP.

Parent Company Subsidiary Associates



CONSOLIDATED FINANCIAL INFORMATION

SBS PHILIPPINES AND SUBSIDIARY
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ASSET AND ROA

CORE and NON-CORE SEGMENT
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FINANCIAL INFORMATION

CORE and NON-CORE SEGMENT
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FINANCIAL INFORMATION

CORE and NON-CORE SEGMENT
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SALES REVENUE BY MARKET SEGMENTS

2023 and YTD March 2024
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SUPPLIERS BY COUNTRY OF ORIGIN

2023 and YTD June 2024

2023 YTD JUNE 2024
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China
41.12%

India
3.56%

Japan
9.91%

Korea
6.37%

Germany
19.31%

Netherlands
8.58%

USA
1.61%

Other Asian 
Countries

5.61%

Other European 
Countries

3.92%

China
53.12%

India
8.09%

Korea
3.06%

Japan
7.13%

Germany
11.19%

Netherlands
4.85% USA

0.23%
Other Asian 

Countries
8.11%

Other European 
Countries

3.36%

Other Region
0.86%



OUR
STRATEGY

SALES AND 
MARKETING

PRODUCTIVITY
REAL-ESTATE

SUPPLY 
CHAIN 

OPERATIONS

ERP
Deployment

Opportunity & 
Development

Data Analysis

Operational
Efficiency

Work
Environment

Task / Work
Management

Talent
Acquisition

Generate 
Recurring 

Income

Full-line 
Distributor

Industry 
Specialized 
Distributor

Transformation 
Into Solutions 

Provider

OUR ROAD MAP TO 2030
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BUSINESS PLANS AND OPPORTUNITIES
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Business Objectives Metrics Initiatives

Total Revenue

Growth and Expansion Return on Equity

Internal Rate of Return on New  Business

Profitability Real Estate Contribution

Core Business Segments

Food Ingredient segment Widen product offering; 

Technical sales expertise per industry

Enhance Product StewardshipAnimal Health and Nutrition segment

Industrial segment

Enter chemical bulk supply segment;

Widen customer base;

Key Account Management

New Business Ventures Complementary businesses with 15% IRR 

Customer Environment and Infrastructure segment Invest to be the preferred raw material supplier; local supply capability

Satisfaction Energy Efficiency and Renewable segment
Explore opportunity for an ESCO company to serve the market; Add new 

product, technology and services in our portfolio  

Homecare manufacturing / tolling
Partnership with tolling capability;  integrate raw material supply to the 

business

Others Exploration of Business Opportunities

M&A initiative Exploration of M&A opportunities

Customer Satisfaction Level
Quarterly random survey of buying and dormant customers in our 

customer database



SUSTAINABILITY TARGETS AND PROGRESS
AS OF DECEMBER 31, 2023

SDG Goals Target 2030 Strategies Progress
(December 31, 2023)

Triple direct economic value generated and grow direct employment 

by 50% from 2021 baseline number.

Create more employment opportunities by growing the 

Company's business activities in a sustainable way.

Exploring several investment opportunities to grow 

the business activities of SBS Philippines 

Corporation.

50% of agriculture segment revenue will be derived from newly 

introduced and sustainable agricultural inputs products from 2021 

onwards.

Introduce products for Bio farming and Farm Revival to 

improve the yield of the farmland at competitive cost.

Created the agriculture business segment which 

will be one of the growth drivers for the Company.

(1)   Full implementation of health-related policies and any violation 

to be accorded with corresponding penalty as defined in the policy

(2) Adoption of any new government regulations relating to the 

health of employees. 

Incorporate health-related policies (e.g. Company Policy 

on Alcohol and Drug abuse, etc.) in the employee 

handbook.

Updating the employee handbook for roll-out in 

2024 that incorporates various health related 

policies.

Provide additional medical benefits to all regular employees by 

2030, apart from the mandated government health benefits that they 

can already use.

Enrolled HMO plans for regular employees meeting the 

employment service requirement in accordance to 

prevailing company policy.

85% of male and 81% of female regular 

employees are covered with HMO (as of 

December 31, 2023).

Maintain gender ratio within the 55:45 range based on its 2030 

business activities.

Provide a treatment room and lactation area accessible to the 

employees.

Company policy on non-discrimination; equal opportunity 

employer.

Company policy on anti-bullying, anti-harassment, etc.

Company's Diversity Policy.

Generally balanced number of male and female 

employees (51:49 ratio in 2023 employee 

population).
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Triple the revenue of the "water and wastewater 

business" segment from 2021 baseline.

Attuned our investments to our customers’ growth and 

sustainability objectives.

Created the environment and infrastructure business

segment, which includes the raw materials for water and

wastewater treatment in order to increase our focus in this

field.

Obtain at least 50% of electricity consumption from 

renewable energy sources by 2025 and seek 

opportunities for growth in this field.

Utilize solar panels as our source of electricity in the office and 

all our warehouses. Involve our employees in saving energy.

Started to export excess electricity from solar panels through a net

metering system.

44% of 2023 company’s electricity consumption was obtained

from renewable energy source.

Attain and exceed "One Million Safe Man-Hours" goal.

(1) Collate and plan-out necessary trainings and seminars related

to safety and readiness in partnership with suitable individual

and/or institution.

(2) Conduct regular facilities inspection.

264,784 Safe Man-hours attained as of December 31, 2023.

Capex spending from 2021 to 2030 (to be updated in 

2024 with the completion of the next 5 year strategic 

plan)

Invest in new and efficient facilities and infrastructures to support 

company growth objectives and provide additional employment 

opportunities to the local community.

2021-23 CAPEX spending at PhP 96.8 million.

Increase the average number of training hours for all 

employees by 2030 to 24 hours annually.

Conduct Employee Assessment annually to identify, monitor, and 

develop employees' skill sets and tailor the trainings based on the 

needed expertise for each employee. 

The average number of training hours for all employees at 19 

hours for the year 2023.

Measure the parity indices (female / male, by employee category). See page 33 of this report.

50% reduction of companywide total GHG emission 

from 2019 baseline for electricity consumption and 

2021 baseline for transport fuels  (Baseline: 360.16 

t-CO2) (Target reduction: 180.08 t-CO2)

Solar Panel installation. 

Develop an efficient transport strategy to further reduce fuel 

consumption.

Achieved reduction equivalent to 164.96 t-CO2 in 2023 

compared to baseline figures.

At SBS Philippines Corporation, we recognize the importance of the UN SDGs and are committed to contributing

towards their achievement. Aside from the UN SDGs on the above table where targets, plans, and progress are

already in place, we are in the process of defining our future contributions and impact on the following UNSDGs:

We believe that by doing so, we can help create a more sustainable business and community.

SDG Goals Target 2030 Strategies Progress
(December 31, 2023)
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)
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Thank You!


